POINT 3 


Toc H is about people. Founded in 1915, Toc H 
fights to break down barriers by challenging 
individuals' preconceptions of others and the 
divisions which exist in society. While its work is 
based on Christian principles, all faiths and none 
are recognised and accepted. 

Toc H works with people from all walks of life, 
tackling social problems such as loneliness, isolation 
and deprivation through an approach which focuses 
on self-help and taking responsibility for oneself and 
the local community. 

Toc H uses the model of the compass to emphasise 
four personal challenges which are the inspiration 
for its membership. The Four Points of the Toc H 
Compass are: 

I Friendship: ‘To Love Widely’ 

to ‘welcome all in friendship’. 

2 Service: ‘To Build Bravely’ 

to ‘give personal service’. 

3 Fairmindedness: ‘To Think Fairly’ 

to ‘listen always to the views of others’. 

4 The Kingdom of God: ‘To Witness Humbly’ 
to ‘acknowledge the spiritual nature of man’. 

Point 3 is the magazine of Toc H, and derives 
its title from the third Point of the Toc H Compass. 
It acts as a vehicle for communication between 
staff and members, informing, encouraging and 
stimulating readers on topical and relevant issues. 
Contributions are welcome from any group or 
individual involved in Toc H. 


Acting Editor: John Mitchell 
Toc H Central Services, | Forest Close, 
Wendover, Bucks HP22 6BT 
Tel: 01296 623911 Fax: 01296 696137 


Forthcoming copy deadlines: 
September issue:- |Oth August 

* A full copy of the current Editorial Policy is available on request 
from the Editor. 

* The opinions expressed are those of the individual contributors 
and not necessarily those of the Editor or Toc H. 

* While Point 3 is made available to all members and staff free 
of charge, a voluntary contribution towards the cost of 
production and mailing is welcomed. 

* Printed on chlorine-free, environmentally friendly paper. 


Cover Photo: Volunteers and inmates on the Project 
in HM Prison Grendon (see page 4). 


Toc H is an active Movement of people practising 
reconciliation by being open to all in friendship, 
offering service in the community, confronting 
intolerance and prejudice, and discovering a faith to 
live by. We bring the Toc H experience to as many 
people as possible to develop personal growth and 
build caring communities. 


Registered Charity No. 211042 


Printed & Designed By HB&A 


Q 
WORKING WITH YOU 
IN YOUR COMMUNITY 


WHAT ARE YOU DOING? 


An B to Z of ideas for branches and groups that have not yet made up their minds 


for Auctions, Antiques Roadshows, Art Exhibitions 

for Barbecues, Blood Donor Days, Barn Dances, Balloon Races 

for Clay Pigeon Shoots, Carwashes, Coffee Mornings, Charity Concerts 
for Dog Walking Services, Darts Tournaments, Duck Races anm Displays 
for Erecting a ‘money column’ of 2ps (or 50ps or whatever!) 

for Food Demonstrations, Fetes 

for Gala Evenings, Guest Nights, Games Nights 

for Harvest Suppers 

for Inter-Charity Competitions, International Evenings 

for Jazz Nights 

for Karaoke Nights, Knock-out Sports Competitions 

for Local Market Stalls, Line Dances 

for Mend-a-Puncture Races (Car or Bicycle) 

for Nearly New Sales 

for Open Gardens, Old Time Music Halls 

for Pitch-and-Putt Competitions, Pantomimes, Poetry Competitions 

for Quizzes 

for Raffles and Grand Draws 

for Shoe Shines, Selling personalised produce, Sideshows at Fetes, 

Short Story Competitions, Street Collections, Sports Days, Sponsored events 
for Theme Dances, Tea Dances, Treasure Hunts, Table-Top Sales 

for Unwanted Gift Sales 

for Variety Shows 

for Wine Tasting, Wellie Throwing, Wishing Weeks 

for Xhibitions! 

for Your own ideas, which may be just as good 

for Zed-bed Sponsored Snoring - zezzzzzzzz7207222222272222212221122211 


All branches should by now have received their Pack about Toc H WEEK. If you have 
not, please contact Margaret Winstanley at Central Services as soon as possible. 
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CS ENVES 3S 


LEGAL LIABILITY FOR EVENTS 


PLEASE NOTE: When any event is being organised by Toc H, and 
includes any activity that involves a higher than normal risk to 
participants, our insurers MUST be informed, via John Matthews or 
Janet Meacham at Central Services. This includes not only obvious 
activities such as parachuting, bungy jumping etc, but also less 


obvious, such as activities on w. . dues 
: ater, or those that in bin; 
Bouncy Castles etc. , hat involve clim E 


Central Services need to be 
numbers participatin 


local authorities. , for example, 


If in doubt, contact Ce 


ntral Services. Thi i 
lead to any more insu iseanan Goce ic 


rance costs, but will safeguard our cover. 


TOC fF BEHIND BARS 


offenders participated in Toc H 

residential projects. Sadly, that came 
to an abrupt end in 1996 when the then 
Home Secretary banned such activities. 
Since then, in various parts of the country, 
Toc H has been exploring alternative ways 
of working alongside prisoners. Last year a 
pioneering project took place in HM Prison 
Ranby - which was featured in Point 3. 
That work has led to many other exciting 
developments, and on this page Tom Elliott, 
(Chaplain in Div 1), outlines these. 


= many years prisoners and young 


A second prison has also hosted a Toc H 
project this year. A team of five volunteers, 
led by Ann Powell and Gordon Reid, spent 
two weekends in HM Prison Grendon, 
working alongside a team of inmates. 

The task was to erect a large aviary - to 
which injured birds will be brought by 

St. Tiggywinkles, for the prisoners to look 
after. On the next page Gordon gives his 
comments and Jennifer Gosling, one of the 
volunteers, gives her impressions. 


HM PRISON RANBY 
25th January 1998 


Roger Giles & Tom Elliott ran a CAMEO training 
event at HMP Ranby attended by six residents 
and six visitors. Anyone who has been trained to 
run CAMEOs will recognise the format. 

The objectives agreed with the participants 
were as follows: 


e to be able to define a CAMEO 
e to explore prejudice 
e to identify skills required to run a CAMEO 


e to describe elements of organising and 
evaluating a CAMEO 
e to produce an outline of a future 
CAMEO event 
e to consider where reflections fit in a 
CAMEO event 
The outlines for future CAMEOs brought some 
interesting suggestions, such as "Vandals & Victims", 
"Understanding Others' Beliefs", "Drug Awareness", 
"Racial Prejudice in Prison" & "Music & Culture". 


TOC H PROJECTS 


28th February 1998 


Roger & Tom ran a training session in HMP 
Ranby for youth club leaders. The subject was 
"Drugs". Known users & abusers were asked to 
tell their stories. This was well received by the 
youth leaders because they were able to ask for 
first-hand information of the various names, what 
to look for, what were the common signs of use, 
how much did it cost, what caused a person to 
move from class C to class A drugs, etc. 


1 5th-17th May 1998 


This was a development of one of the ideas from 
the CAMEO training event. Members of Bridlington 
TAG hosted a "drug awareness" event. It was 
advertised in the Events Brochure as "Taking the 
rough with the smooth". This was led by Erica Hill 
& Jeff Clark, with Tom Elliott playing the part of 
“sweeper”. This event crossed boundaries of 
CAMEO & project, when on Saturday the CAMEO 
part involved adults. Then at 4pm they were joined 
by members of the TWIG (another first for 
Bridlington - a Toc H branch for young people) for a 
boat ride and a barbecue. 


On Sunday Erica & Jeff took the TWIG 
members to the leisure pool in Bridlington. 


Extracts from a letter received after the event: 
'Sun, sea, good food, good company & new 
friends. This was a weekend of sometimes 
painful self-searching...it was good to be able to 
be open in the safe environment....without the 
caring, sharing attitude in Toc H | know that this 
self-awareness could not have happened." 


lith July 1998 


Another development from the CAMEO 
training is that there is to be a CAMEO in HMP 
Ranby, "Music & culture"; 


TOC H PROJECTS 


HM PRISON GRENDON 


Our first work morning, Saturday 2nd May, started 
with a talk on security by two of the Grendon 
officers. We were then introduced to the inmates, 
when chit-chat began very quickly. After a rather 
long wait for the wood to arrive, we started work - 
with one volunteer being an architect, and a group 
commitment by everyone else, the side of the 
aviary quickly took shape.By the end of the first day 
we had made good progress. 


The second day started with a delay as well, 
while a guard could be found to watch us - staffing 
levels are tight in all Government establishments. 
At the end of the first weekend everyone was 
happy and looking forward to the second stage, a 
fortnight later. 


At the start of the second Saturday we also had a 
delay waiting for concrete to dry due to the very 
wet weather. We kept ourselves busy putting the 
wire on the wall frames, and this was all finished 
successfully. The working and social relationships 
between inmates and volunteers was first-class. 


We had hoped we might be able to arrange a 
third weekend to complete everything, but staffing 
levels prevented this - but there will be a return 
visit in July to see the aviary ‘up and running’. 

The volunteers were excellent - and a big thank- 
you to the Governor and staff at Grendon, and last, 
but not least, to the inmates who treated us with 
the utmost respect at all times. They showed us 
round, served our meals, and watched their 
language in front of the ladies! 


Gordon Reid 


Dostoyevsky once said that you can tell the level of 
civilisation of a society by how it treats its prisoners. 
What does it say about our society, that most of our 
prisons still lock people in their cells for most of the 
24 hours in a day, don't tackle the causes of the 
individual's criminal behaviour, are grossly over- 
crowded and have only just ended slopping out? 


People often say that prisoners have it too easy, 
that they are there to be punished and have too many 
privileges. The reality of what prison means was 
brought home to me working on a Toc H project to 
build an aviary with six inmates at Grendon Prison in 
May. To have your basic freedom taken away affects 
every part of your life and is a severe punishment 
itself - you get up when you are told, you eat at 
8.30am, | 1.30am and 4.30pm, you go to bed when 
you are told, you go out to take exercise when you 


ecause you fancy a stroll. You don't 
you live with. You see your family 
once a week for an hour, if you are lucky enough to 
be in a prison close enough to travel to regularly. Your 
children grow up without you, you miss the first 
words, the first day at school. You are their father, but 
the society they grow UP in tells them you are 
worthless. You may say, “Well, they shouldn't have 
committed the crime”. But do any of us know our 
ntil we are pushed beyond them? 


are told, not b 
choose the people 


limits u 


Grendon is a special prison, where the inmates 
undergo a lot of therapy to confront their behaviour 
and explore what caused them to step over that 
line. More wishy-washy liberal ideas? Let the facts 
speak for themselves: Grendon has a recidivism rate 
of 596 as against 2096 from other prisons; it also 
costs less to keep a prisoner there - Jack Straw take 
note. For what is the point of just locking people up 
if you don't deal with the reasons they are there in 
the first place? Punishment without rehabilitation is 
the worst form of wishful thinking. 


| was a little apprehensive as we approached the 
prison gates. What would the prisoners be like? 
What had they done? What could | possibly have in 
common with them? Well, a nicer group of men it 
would be hard to meet. Some were chatty and 
friendly immediately, others a little more diffident. 
(Three had volunteered to come on the project, 
three were co-opted by the other inmates on 
D-Wing, because they thought it would do them 
good.) They were marvellous hosts - always offering 
us tea and coffee and when the sun came out ice 
creams were commandeered from one of the 
kitchens. We were a source of great interest to the 
other inmates, as they see the same people as well 
as the same four walls day after day, week after 
week. As we ate lunch on the wing we were 
approached by numerous people asking who we 
were, why we were there, and just talking about life 
in general. One man showed me, with great pride, 


—_— 


the fei: ʻe nad done for his business 
studie c.. : wish my students could produce 
such weli izid out, detailed course work. 


The most moving part was seeing the real 
difference we made to people. One man had 
remained separate from everyone at the start, had 
stood apart waiting to be given instructions, while 
we discussed what needed to be done, a real loner. 
By the end of the weekend he was totally involved 
with the group, telling jokes (even laughing when | 
grazed his knuckles with a hammer!), as was the 
prisoner co-opted into the team by the wing, 
because he had not been outside on exercise for 
two years. We had made a real connection. By the 
second weekend we all seemed like old friends, 
which made it hard to say goodbye. 


TOC H PROJECTS 


"Andy", the inmate whose aviary we were 
building, was told by the prison that he could visit 
St. Tiggywinkle's animal hospital, to see a finished 
example, but he would have to go in handcuffs. 
Whatever led him to commit his crime and 
despite having an opportunity to go outside after 
over |0 years in different prisons, Grendon has 
allowed him his pride and self-respect - he 
refused the offer. I’m glad he did. 


| hope when you read this it is a sunny day. 
What will you do when you have finished? Take 
a walk? Do some gardening? Whatever you 
fancy? Look at the sunshine and be glad you have 
that freedom. 


Jennifer Gosling 


CONSERVATION AND COMMUNICATION 


Toc H weekend Project at Marske-by-the- 

A: on the East Cleveland coast in late 
October was unusual in two ways: it was 

organised and "manned" jointly by Toc H and 
another voluntary organisation, and half the 
participants were deaf. The connection was that 
the other organisation was Friends for Young Deaf 
People (FYD), whose activities include the 
provision of residential trips for young deaf people. 


The task, laid on by the Countryside Wardens 
of Redcar and East Cleveland Council, was 
woodland conservation which, it turned out, 
consisted of felling and sawing up sycamore trees. 
As one of the wardens explained, these aggressive 
trees tend to prevent sunlight from reaching the 
ground, which means that other plants can't grow 
and consequently wildlife stays away. 


As with all Toc H projects, there was an aim 
distinct from the task. In this case, it was "to 
explore the barriers to communication". 


The party consisted of two Toc H leaders, three 
other Toc H volunteers, seven FYD volunteers 
(aged thirteen and fourteen), two voluntary adult 
FYD leaders, an FYD "ambassador" and two 
voluntary "communicators" (i.e. hearing people 
with sign language), making an unwieldy total of 
seventeen people. We stayed in the local Girl 
Guide group's hall in the pretty seaside village 
and spent two days in the woods working, 
orienteering and enjoying a "scavenger hunt". 


The joint venture was not helped by the difference 
between the two organisations' respective 
philosophies, which is exemplified by the role of 
leaders. In Toc H, leaders participate in projects in 
just the same way as the other volunteers do. In 
FYD, on the other hand, the role of leaders is to 
supervise the volunteers. So the FYD leaders on 
this project drew up a washing-up rota but did not 
do any washing-up themselves. 


We Toc H volunteers, who had never before 
spent time with deaf people, explored new 
territory. But, as they have a habit of doing, the 
very communication barriers we were exploring 
hindered that exploration, and interesting 
communication between the deaf volunteers and 
us hearing volunteers was in short supply. On 
reflection | see that the project's objective was 
less valid for the deaf participants, since they must 
face barriers to communication every day. 


For me the highlight of the weekend was a silly 
game involving playing cards and spoons which a 
few of us started playing spontaneously late on 
Saturday evening long after all planned activities 
had finished for the day. When they saw how 
much fun we were having, nearly everyone joined 
in and, for a few minutes, all distinctions between 
leaders and volunteers and between deaf and 
hearing were forgotten. That, | thought, was just 
how things should have been. 


Tim Phillips 


TO THINK FAIRLY 


CHAIRMAN, CHAIR O 
What’s in a name? 


ver the last few decades the 
issue of ‘correct’ language 
has become a major 


talking point. Some see this 
‘political correctness’ as an 
affectation and an irrelevance. 
Others see it as a crucial tool to 
help eradicate discrimination and 
prejudice. We asked two Toc H 


couples to write from two different 
viewpoints. They are Mary and 
John Edwards, and Sarah and 
Simon Cottingham. 


Mary has held many offices in Toc H, 


R CHAIRPERSON - 


and from 1993 to 1996 chaired the Central Executive Committee. John is currently Treasurer in 
the S.W. Region. Sarah has been actively involved in the Projects and Cameo E for a number 
of years, as has Simon, who was also on the staff until 1996. They are both active members of the 


Toc H Families Group in the West Midlands. 


THE INCORRECTNESS OF "POLITICAL 
CORRECTNESS"- Mary and John Edwards 


We are huMAN. Mary is a woMAN. We can both be 
termed "perSONS" - Mary does not see herself as a 
"perDAUGHTER". We are both ChairMEN in a variety 
of appointments. We assert that we are live huMAN 
beings; not inanimate objects under the gross politically 
correct terminology of "Chair". We may occupy the 
Chair, but most definitely we are not that chair, and, as 
many who know us well will agree, we are not inclined 
to be sat upon! So what about ChairperSON or 
ChairperDAUGHTER? The fatuous stupidity of re- 
writing our dictionaries is but the lighter side of what is 
a serious question in today's society... how far can we 
go or should we go to satisfy perceived hurts in our 
speech, our writing and our behaviour? 


Language, of course, has never stood still. The 
English language is the richest admixture of 
vocabulary, idiom, construction and interpretation. 
Language is enriched or prostituted by usage in other 
countries and imported into our country, notably as a 
vocabulary put into our homes through television. 
Definitions are absorbed, extended and sometimes 
enhanced by new understandings, even of old roots 
and derivations. This may be termed evolutionary. It is 
not the deliberate corruption that we find in p.c.! 


Freedom of speech is one of our most cherished 
privileges. It is offensive to us that this freedom is to 
be curtailed by "political" pressure to make us feel 
ashamed to be using a vocabulary that someone else 
has determined to be unacceptable and improper. 


"A cup of black coffee please" - in what way did 
we ever intend that phrase to be demeaning to Afro- 
Caribbeans? It defines colour - not racial prejudice. So 
is "a cup of coffee without milk" going to be less 
offensive to the Jamaican waiter? The issue is not one 
of which words to use but the meaning implied by the 
deliverer and the culture in which it is received. In an 
open and tolerant society the connection between 
vocabulary used and the hurts received is minimal. In 
a society where grief, aggravation, overt prejudice and 
wilful misinterpretation exist, it doesn't really matter 
which words are used. They will hurt anyway. The 
words belie the actions and behaviours. 


To-day "empire" and the results of "empire" are 
politically incorrect. Our heritage is said to be 
besmirched with the actions of our forefathers. All 
evidences of "empire" must be abolished or spoken 
about in politically correct derisory terms. History must 
not celebrate conquest and expansion, achievement or 
success. |t must be taught in apologetic mode because 
of former hurts caused to the indigenous peoples. Mr 
Blair has apologised to the Irish for the 19th century 
potato famine and its results; the Australian and New 
Zealand Governments are currently apologetic to the 
Aborigine peoples and the Maoris; Mr. Clinton is 
apologetic to anyone about slavery. 


Where does all this "correctness" come from? 
Who is writing the manual and setting down the 
ground rules for this new Society game? Does it 
emerge from the masses, crying out for a restitution 
of rights, or from small pressure groups of activists 


SLS 


TO THINK FAIRLY 


who have o the media and public relations 
consultants? Poiicies and behaviours in past 
generations evolved from the groundswell of public 
opinion or the creative energies of individuals who 
saw an evil and acted upon it (Elizabeth Fry in prison 
reform and Wilberforce calling for the abolition of 
slavery are names which come to mind). 


Within Toc H it has always been an accustomed 
feature to use first names as a sign of friendship. This 
was not a policy imposed by the C.E.C. out of political 
correctness but rather a natural expression of welcome 
to the family. However, one finds that in a wide variety 
of service organisations (hospitals, elderly people's 
homes etc.) it is politically correct to use the familiar 
first name. This, however, disregards the sensitivities of 
many people, particularly of the elderly, to be 
addressed by a junior member of staff using their 


Christian name, or the patronising use of the title 
"Mrs". 


Politically correct change in vocabulary and 
behaviour frequently appears to be in the name of 
being user-friendly - so that no one reading or hearing 
of an issue can attack or sue the offender's 
organisation. The prospect of the cancer sufferer 
suing the school for smoke in the staff common room 
has become a financial risk and therefore the p.c. rules 
are applied. This is not out of logic but out of fear for 
the financial penalties of court cases. 


We have to challenge the logic of much of this 
induced change. Do the feminists really represent the 
wishes and interests of all women or merely their 
own frigid sensitivities - thus trivialising a very real 
issue of women's place in society? Do we have to 
neuter our hymn books and prayer books? Do we 
have to cut colour from our vocabulary? Do we have 
to lose the value of such a wonderful word as "gay" 
to satisfy the particular interests of a pressure group? 
We shall soon be at the point where the Green 
Movement will have to curtail its vocabulary so as not 
to offend the Martians in another 500 years time! 


Isn't it time to stop this nonsense and set the 
vocabulary clock back 25 years or would that be too 
non-p.c.? 


LANGUAGE MUST BE RE-CONSIDERED - 
Sarah and Simon Cottingham 


In the history of the 20th century there have been 
many events that have had a powerful effect on 
shaping how we live. One of the most significant 
events for Britain, if not the most significant, was the 
right for women to vote. 


World War Two saw many hundreds of thousands 
of women in Britain working in factories and on farms. 
For the majority of these women this was the first 


time that they had been able to do what was 
traditionally "men's work". 


After World War Two the number of working 
women increased substantially but they generally had 
low paid, female-dominated occupations. Little or no 
opportunity existed in higher paid male-dominated 
professions and major government posts. 


It wasn't until the 1960s that real change occurred. 
The availability of the birth-control pill gave women 
greater freedom from child-care responsibilities. 
Changing economic and social patterns, particularly 
of inflation, meant families needed two incomes. 
Women were now propelled into the job market. 


Women were now entering a male-dominated 
environment with a language which reflected this. 
As a consequence women started to object to the 
way the language itself described traditional male 
dominance in its word forms. In the patriarchal 
American colleges and universities women countered 
male violence and oppression by confronting the 
language men used. This was where the term ‘political 
correctness' originated. 


Language is not static but is a developing tool for 
communication. We must adapt our use of language 
and the conventions surrounding it so that it fairly 
reflects today's society. The present convention of 
accepting "Chairman" to describe the person in 
authority at a meeting perpetuates the notion that 
men are the only people able to have authority at a 
meeting. With the increase in the number of women 
holding positions of authority within the boardroom, 
the word "Chairman" no longer reflects this. 


In the development of the English language there 
have been three main stages - old English, middle 
English and modern English. Modern English is usually 
subdivided into early modern and late modern. 


Old English was a variant of west Germanic - this 
was spoken by the Angles, Saxons and Jutes who 
invaded Britain in the 5th Century. As time went on, 
old English evolved from the original continental form, 
and regional dialects developed. Old English was 
sparse in vocabulary and words from Old Norse, 
Greek and Latin found their way into the language. 


The year 1066 marked the start of the middle 
English period. Before 1250 about 900 new words 
had appeared in English - many from French words. 
This was a period of linguistic transformation. 


During the early Modern period the vocabulary 
was enlarged by the increased borrowing from other 


Oday What are YOU doing for Toc H Week? 


FALY, Ripon group plan a Family Fun Fete with Brass 
wW Q Band, Punch and Judy, and lots more... 
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languages. New words were brought into English 
from the revival of interest in Latin and Greek. English 
travellers and merchants travelling on the Continent 
brought back words from Italy (such as cameo, stanza 
and violin), Portugal and Spain. During its 
development in this early stage the English language 
borrowed words from more than fifty languages. 


In the late 17th Century and early | 8th Century 
the formal rules of English grammar were established. 
The most important began in this period - as a result 
of colonial expansion, notably in north America, but 
also in other areas of the world. Many new words 
entered the English language. In addition, thousands of 
scientific terms were developed to denote new 
concepts, discoveries and innovations. 


In Britain at present the speech of educated 
persons is known as Received Standard English. It is 
based on the type of speech cultivated at such schools 
as Eton and Harrow. Its influence has become strong 
through its use by such public media as the BBC. 


It is clear from this that adopting new words - 
changing what we say to reflect how we live - is not 
new. For hundreds of years the English language has 
changed and developed - this change and 
development continues. 


As we can see there is no reason today, other than 
convention, that Chairman is used to describe the 
person in the position of authority within a meeting. A 
better, non gender-assigned term, such as Chair, is 
more inclusive. But some people dismiss this as just 
"political correctness gone mad". 


As Nils Hasselmo argued at a debate on Political 
Correctness and Academic Freedom at the University 
of Minnesota, "Is it political correctness to provide 
equal opportunity for minorities and women, or is 
that the law of the land? Is it political correctness to 
expand the curriculum to include study of diverse 
culture, literatures and histories - the unique 
experience of women, international perspectives and 
public ethics? Or is that sound educational practice? 

Is it political correctness to respect the rights and 
backgrounds of others, or is that a common courtesy 
and civility? Or is that kind of tolerance basic to any 
properly functioning society? To label such questions 
as PC issues is to divide up sides and short-circuit real 
discussion. It does little to advance understanding, 
much less consensus". 


We need to find terms in Toc H that do not 
exclude, oppress or devalue others. If we are truly 
to live up to the 4 Points of the Compass in a new 
millennium we need to recognise that language such 
as Chairman must be reconsidered. We support the 
term "Chair" as the most appropriate description of 
the person in the position of power at a meeting. 
We believe this fairly reflects today's society. 


TRIVANDRUM, SOUTH INDIA: 

drum, South India, is working with the 
community. They live along a river bank 
which is prone to flooding, especially in the monsoon 


season. Life is very precarious for the very poor 
eir children, alcoholics, people with 


Toc H in Trivan 
poorest in the 


widows and th 
mental handicap. 

The Trivandrum Branch spent quite a time 
researching the needs of the riverbank dwellers in 
991 and came up with a very broad programme 
including adult literacy, vocational training in skills like 
bicycle repair, sewing, typing. 

A very important part of the programme was a 
'revolving loan' scheme which has since 1992 issued 
loans to 120 of the poorest in society. These are 
people the banks would run away from. They are very 
bad risks and they are only looking for small amounts. 
It is inevitable that some loans will not be repaid but 
the Branch is very pleased that they have a 7596 
repayment rate. 

They now need to top up their loan fund and are 
asking for some more help for: 


e Loans for bicycles for five young people to earn a 
livelihood carrying loads. Each bicycle costs £35 


e Loans for the marriage of five girls, whose fathers 
are drunkards and do not care for the family. Each 
marriage costs £177 


e Loans for ten widows to start a small business. 
Each loan will be for £35 


e Loans for fifteen poor women to become 
vegetable vendors, carrying vegetables to the 
doorstep within the city. Each loan will be for £18 


e Purchase of three typewriters to train young girls, 
£62 each 


The original application included an employed 
secretary. But to make the loan scheme go further, 
two Toc H members are doing this as part of their 
service. In addition to this project the Branch also 


regularly visits a leprosy hospital, an old-age home 
and a boys’ home. 


OVERSEAS DEVELOPMENT FUND 


The fund welcomes donations. The fund is committed 
to supporting Toc H in Zimbabwe and South India and 
sent out £7,867 in 1997. The fund is seeking £4,000 
from members this year to help TOC H Zimbabwe 
purchase another car for Development Officer Simon 
Katerere. The present car has done over 250,000 miles! 
lan Pearce 
Please send in your donations to lan Pearce at Central 
Services. PS We still have some ODF collecting Boxes. 


TOC ri ON PARADE 


vent No 6 in the Calendar called for 
volunteers for ‘A Day at the Spalding 
Flower Festival’. 


Former staff member Louisa Evans explains 
the background to this and Pam Elliott, 
from Wetherby, adds her impressions of a 
very successful weekend. 


Louisa writes, 


Having moved to Spalding in late 1996, the only 
thing | knew of this little Lincolnshire market town 
was that it was famous for its annual flower parade. 
In early 1997 a trip to Wendover, cataloguing the 
slide archive and indexing Point 3, made me aware 
of how active Toc H was in early parades. | became 
aware that |998 would be the 40th Anniversary 
Parade and this was the impetus behind a publicity 
stall for Toc H in 1998. 


Pte 3 
wae i RN s 


The Festival Flower Queen 


| would like to record my thanks to the several 
branches who expressed an interest in the day. 
Unfortunately an incorrect address in an earlier 
Point 3 resulted in a delay in the letters reaching 
me. | would especially like to thank the branch that 
sent some template flowers. 

What next from the 40th Parade? All concerned 
agreed that there is great potential to have not only 
a publicity stand but a profit making stall for Toc H. 
We were delighted to see the Dunwell and Claxton 
families on Parade day and would like to offer, as a 
thought for forward planners, accommodation at the 
Poachers Den for the first Bank Holiday weekend in 
May 1999 (the cost to you minimal - a small financial 
contribution and an hour on the stall) for 
the Flower Parade on the Saturday and Carnival on 
Sunday and a truly memorable weekend! 


And Pam adds 


On a cold, drizzly Friday evening we descended on 
Spalding, able to see very little through the mist. 


Having spent a cosy night at Poachers Den, we awoke 
to brilliant sunshine on the Flower Parade day. 


We duly met up with Louisa to pitch the Toc H 
stall on the Parade route. Throughout the day 
hundreds of balloons were blown up (some in very 
funny shapes) by valiant members from Melton 
Mowbray, Leicester, Hitchin, Wetherby and 
Spalding. These were given to all the passing 
children, whilst brochures were given to adults. 
Enquiries were answered and interested people 
had their details taken, which were passed on to 
relevant staff members. 


Great fun was had by all concerned as can be 
seen by the photographs enclosed. 


A really good day, and a good PR exercise 
for Toc H. 


In response to the back page photos in March 
Point 3, Peter Pashley of North Walsham 

Branch has sent in this photo of a float organised 
by Toc H in the '50s. Peter observes that, 'We 
normally got first prize......as usually there was 
no other entrant'. 


onm y What are YOU doing for Toc H Week? 
e The Southern Region Project Branch are 
we? planning an Exhibition in Newbury. 


TO BUILD BRAVELY 


SOME THOUGHTS ABOUT TOC H IN AUSTRALIA 


by Ray Geise O.A.M 


n a recent visit to Canberra, the National 
Qs | spent some time in the National 

Library looking at its holdings on Toc H. The 
first thing | noticed was that there was not much there 
published after 1946, other than newsletters. What | 
did find was two pieces of information which | would 


like to share. The first was the title of a small booklet: 


"What is Toc H? A brief description of one of 
the foremost Youth Movements in the world 
today." (1937) 


The second was a message from one of the 
Patrons of Toc H Australia which read: 


"Toc H is a really notable thing, more valuable as a 
living memorial than monuments of wood and stone. 
It has a very great work ahead of it, a work that 
competes with no other task but supplements the 
achievement of all... It is a great movement which 
will remain young when the youngest of us grows old. 


We must all lend a hand in helping to build 
Toc H, because Toc H itself is a powerhouse for 
helping others." 


To me these are two very valuable pieces of 
information and we would all do well to think deeply 
about them and then see if they resemble the Toc H 
Movement in the 1990s. 


Two phrases stand out: "...the foremost Youth 
Movement in the world today....", and “....a 
powerhouse for helping others..." 


These are part of our history, and history is only 
worthwhile if we are prepared to use what is good 
from it to build a better world for us to live in. Both 
are good and therefore are worth acting upon. 


Sixty years ago people were asking the question: 
"Will Toc H survive?" This very same question is still 
being asked, and the answer is "Yes", Toc H will 
survive if we, its members, act and act in the right way. 


There is no doubt that the fundamentals of Toc H are as 
valid today as they ever were, that Toc H has a role to play 
and that people need Toc H. The words of the Toc H 
Prayer exhorting us to "disown discouragement" only take 
on significance if we are courageous about involving the 
present generation of young people in our Movement. The 
word 'enthusiasm' sums it all up and the wonderful thing 
about ‘enthusiasm’ is that it is like measles, it's catching. 


FOCUS ON YOUTH 


In Australia in recent years an important focus for 
Toc H is Youth, and there are many reasons why this 
should be so: 


aa 


The moin hall with the new romps and playing field at Victor Harbour, South Australia 


|. Toc H was started by enthusiastic young men and 
women, who had a genuine social conscience and 
who saw the need in the world for the special kind 
of Fellowship and Service which they experienced 
in times of great peril. This need is still present, 
and will probably always be so. 


2. Amongst the youth of today there are many who 
have a social conscience, who see the needs of 
others as their own and are prepared to reach out 
on a personal level. Toc H can be one very 
effective way by which they can do this. 


3. If Toc H is a force in the community for good, it 
must have amongst its members enthusiastic 
young people who are in leadership roles in the 
Movement. 


The Toc H Australia National Youth Leadership 
Training Programme, which was set up twelve years 
ago, is now very well established. Young people, 16 to 
25 years of age, come to it from all parts of Australia, 
and most importantly they come from a wide variety 
of backgrounds - social, economic, religious and 
educational. The mixture is good. This comment from 
one of the participants, Brett Wood (South Australia) 
sums it up: “The friendship, enthusiasm and 
participation were totally unbelievable." 


Since he was on the course, Brett has been a great 
worker for Toc H; as a Camp Leader, as a member of 
the South Australian Area Executive, and as a member 
of the Australian Council. He is one of many who are 
involved in Toc H around the nation. On the other 
hand there are many who are not involved, and that 
does not matter. For these what is important is that 
they have seen and experienced Toc H in action. Our 


mission, Tubby used to say, is to get Toc H into people 
first. Later on they may join us. 


The Camping Programme has always been a 
feature of Toc H activity in Australia, and this tradition 
continues. Camps at Victor Harbour (South Australia) 
Coungeau House (Queensland) and Point Lonsdale 
(Victoria) are run for a whole range of people with 
disabilities, and most of the leaders are Toc H 
members. At Victor Harbour a new wheelchair ramp 
has just been built and at Coungeau House a grant of 
$5000 from the Queensland Government has helped 
to replace the roof. 


A major problem in today's rapidly changing world 
is ‘loneliness’. In Australia most Toc H Branches have 
for many years been working within their local 
communities to alleviate this problem - mostly 
amongst elderly people. The problem, however, is 
much wider than this and Toc H Australia has adopted 
‘Loneliness’ as a national project. We do not know 
where this will lead us, but by focusing a large 
proportion of our existing community service and by 
producing appropriate literature, we hope to act as a 
catalyst to involve others in the task and to widen the 
scope of action into other areas where ‘Loneliness’ is 
a problem. 


THE SPIRITUAL DIMENSION 


Underpinning all of our work, however, is the 
strong Christian foundation upon which Toc H has 
been built. This was exemplified by the late Sir 
Edmund Herring, Chief Justice and Lieutenant 
Governor of Victoria, in these words: “Toc H taught 
me to become in fact the Christian that | had always 
been in name.” 


The first piis of the newly formed Brisbane Tac H Group. 
All are students from Schools and Universities in Brisbane. 
If we lose sight of this foundation we will quickly 
become just another Service Club, competing with the 
hundreds of other Service Clubs to exist. The spiritual 
nature of Toc H is its distinguishing feature. Our task 
is not easy because we all know how difficult it is to 
dedicate ourselves to God's work or to a cause like 

Toc H, when forces like materialism, economic 
rationalism and secularism are running rampant 
around us, bringing with them a sense of 


TO BUILD BRAVELY 


independence. Yes... and this includes independence of 
God. We must always remember that never in history 
has independent materialism produced anything like a 
Utopia of Spirit. 


Members of the St. Margaret’s School Toc H Action Group 
deliver Easter Eggs to residents in an Old People's Hame on Easter Day. 


We have just produced a brochure called Chaplains 
in Toc H, which details the roles of chaplains at a 
National, State and Area level. It has the support of the 
Primate of the Anglican Church in Australia, The Most 
Reverend Keith Rayner, and it is becoming widely 
accepted as a worthwhile document. We are now 
making the first moves to go into the theological 
colleges, some of which operate on an inter- 
denominational basis, to try to ensure that all new 
clergy will know about Toc H and how the Movement 
and the Churches can work together for mutual benefit. 


The spiritual home of Toc H in Australia is Christ 
Church Cathedral in Newcastle, New South Wales. 
The beautiful Warrior's Chapel is the home of the 
Forster Lamp, the Parent Lamp of Toc H Australia 
which came out to Australia in 1926. Also in the 
Cathedral is a magnificent Carpenter's Bench, the 
Changi Rushlight and the effigy of Lord Forster's son. 
Moves are being made to strengthen ties between 
Toc H and the Cathedral. 


Around Australia, from Perth in Western Australia 
to Cairns in far North Queensland there is a 
growing enthusiasm for Toc H. Branches are trying 
new things and School Action Groups are very 
successful. The whole profile of Toc H is being lifted 
and many new projects are being developed. There is 
a spirit of adventure coming back into the Movement 
and it's great to see this spirit in both young and the 
not so young. 
Ray Geise, OAM, 
Chairman, Toc H Australia 


David Hall 
Secretary, Toc H Australia 


Lr What are YOU doing for Toc H Week? 
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C. 
cay e Members in Swindon are organising a Blood 
W Q Donor Day. 


CENTRAL SERVICES 


WHO'S WHO AT WENDOVER - AND WHEW: 


number of readers have asked for 
A an explanation of the new pattern 
at Central Services at Wendover 
- and so we set out here a simple ‘Who 


does what?’ and ‘When?’ In most cases 
the ‘job descriptions’ are in the words of 
the person concerned. 


Joy Bradshaw, the afternoon Receptionist, 
is ‘responsible for switchboard and visitors to 
Toc H, also Khasdobir, and dealing with project 
queries and entries on the computer’. 


Sally Courtney, 
joined the staff in June 
as Senior Accounts 
Clerk (the job Angela 
Gregory was doing 
previously). Her main 
tasks are: - to assist 
the Head of Finance 
with preparing monthly 
management accounts, 
annual accounts, 
consolidated accounts 
and branch accounts; to help prepare annual 
budgets and personal budgets; to verify and pay 
staff expenses; to maintain Alison House and 
Tubby Clayton Fund accounts; to liaise with 
Talbot House, Poperinge, re finance; to be 
responsible for all paperwork for members’ 
Deeds of Covenant. 


= 


Sally Courtney 


Angela Gregory, Administrative Officer, says 
her job is to ‘Service the CEC, arrange Central 
Council and prepare all papers; Central Services 
office management, and cover switchboard; 
Health and Safety; Payroll; Events Brochure co- 
ordination between staff and enquirers; and 
generally sort out problems of all shapes and 
sizes that no-one else wants to do! 


John Matthews, Head of Finance and 
Properties writes ‘! am responsible for the 
Accounts Department which includes Annual 
Financial Accounts, Consolidated Accounts, 
Branch Accounts, Monthly Management 
Accounts, Computer Accounting System, Alison 
House Accounts, Payroll, VAT. | am Servicing 


Officer for F & P Committee and | attend CC 
and CEC meetings. | am also responsible for all 
Toc H Properties (ie Leases, Deeds, Repairs and 
Maintenance), Motor Fleet, Insurance and the 
Computers. | will answer or help with any 
queries regarding Accounts, Properties, 
Insurance or Toc H if | can.’ 

Tony McMullen, Accounts Clerk, deals with 
all cash paid in; branch loans to Toc H; ledger 
entries; petty cash; VAT; departmental filing, 
coding, inputting data onto the accounts 
computer. He also deals with bank reconciliation. 

Janet Meacham, is PA to Head of Finance & 
Properties and her responsibilities include: 
buying and selling of vehicles; insurance matters 
relating to properties, events, vehicles and 
general insurance; legacy notifications; arranging 
and servicing Finance & Properties Committee 
meetings and assisting in the day-to-day running 
of the Finance & Properties department and 
assisting in Payroll. 


Julie Murray, is the Small Grants Appeals 
Officer. Since October 1997 she has been 
responsible for requesting donations from small 
grant-making trusts and companies. She creates 
appeals and literature for different aspects of 
Toc H work; manages and updates the fund-raising 
database; deals with correspondence, thank-you 
letters and appeals for the Overseas Development 
Fund; makes legacy appeals to solicitors; and deals 
with fund-raising enquiries/requests from 
members and staff, providing Toc H sashes, 
collecting boxes, stickers etc. 


Pat Phillips, has two roles. In the mornings 
she is Receptionist, responsible for answering and 
processing telephone calls; welcoming visitors; 
maintaining records for ‘Friends of Talbot House’ 
and sending out newsletters; typing for Point 3; 
sending out ‘In Memory’ letters and dealing with 
Project enquiries. In the afcernoon she is PA to 
the Director for staff matters. She gives support 
to the Director dealing with all aspects of Field 


H 
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Z4. Weymouth B isi 
NA ymouth Branch are organising a coffee 
Q morning and mini-exhibition in a town 
centre church. 


CENTRAL SERVICES 


Staff correspondence and communication: 
collates quarterly Divisional reports from Field 
Staff; works with PA General to arrange annual 
Staff Gathering; police vetting for volunteers; 


materials on the forecourt and need a willing 
body with strong arms! 


Margaret Winstanley, PA (General) to the 


maintains Toc H Intercession booklet and Prayer Director - ‘alongside the usual administrative 
list; provides secretarial support to the Tubby support to the Director, | also deal with Regional 

; ; Officers Confer i C IC il 
Clayton Fund; assists with running of Central , ence, ass to ale eae 
Council and draws up and distributes the Staff deal with distribution of Director’s Briefing after 
Monthly Newsletter. each CEC, police vetting of volunteers, 


distribution of World Chain of Light materials, 
and, last but by no means least, researching 
numerous queries from members, staff and the 
public on a wide range of issues!’ 


Hazel Scarlett: As Membership Secretary 
my job comprises: registration and recording of 
new members on the database; dealing with 
resignations and amendments and deaths: 
closing branches and opening new groups. | 
produce the membership cards, branch rolls, 
and, annually, a directory of branches. | deal with 
everything to do with Builders including Deeds 
of Covenant, and produce a newsletter. | 
correspond with Builders and Members, and 
deal with all enquiries.’ 


Michael Tomlinson, (not in the picture) runs 
the Despatch Department. He is responsible for 
mailing Central Services post and, from the 
autumn, that may again include Point 3. He 
controls all sale items (and deals with orders for 
them), such as books, publications, publicity 
material and stationery. He is also the person The staff at Central Services: From left: Janet Meacham, Margaret Winstanley, 


Tony McMullen, Hazel Scarlett, Joy Bradshaw, julie Murray, Angela Gregory, 
you go to when you have a carload of heavy John Matthews, Pat Phillips. Not In picture: Michael Tomlinsan. 


CENTRAL SERVICES - OPENING HOURS 9AM - 5PM 
The answerphone is in operation until 9am every day and goes on at lunchtime between 
12.30 - 1.00 and on again in the evening from 5pm. It will also go on between 10.25 and 10.45 
on Mondays and Fridays to enable the staff to get together for prayers. 
These are the working hours of the Central Services staff. 
WHEN ARE THEY THERE? 

Joy Bradshaw Part time 1.00 - 5.00 

Sally Courtney Full time 9.00 - 5.00 

Angela Gregory Full time 8.30 - 5.00 


John Matthews Full time 8.30 - 5.00 
Tony McMullen Full time 8.30 - 5.00 
Janet Meacham Part time 9.00 - 1.00 can vary 
Part time 8.15 - 1.15 
Pat Phillips Full time 9.00 - 5.00 


Julie Murray 


Hazel Scarlett Part time 9.00 - 1.00 
Michael Tomlinson Part time 1.00 - 5.00 


Margaret Winstanley Full time 8.30 - 4.30 


LETTERS 


feedback from readers, members and those involved in Toc H 


TOC H AND THE INTE «ET 


e | thought it would be a good idea to put everyone 


FAITH or FINANCE 


e May | introduce myself to the present membership 


of Toc H. | formed a branch in Yorkshire at the age 
of 20 in 1928. | was invited to join the staff as an 
Assistant Accountant in 1934. | took full 
responsibility for finance in 1940 and retired in 
1964 to become ordained. During these years | 
retained my membership of either Sevenoaks or 
Seal Branches. Consequently | can claim to know 
Toc H from the basement to the attic. 


There are good reasons why | have written thus: 

| want members who read this letter to know that 
| am in a position to answer Alan Johnson's article 

in the April issue of Point 3. Alan writes mostly on 
two things: 

|. Money and membership 

2. The Christian nature of Toc H 


As far as the Christian nature is concerned, | am 
in agreement with him when he stresses its 
importance. | know there are a very few members 
who would like to revise the Main Resolution and 
remove the connection with Jesus Christ. | think 
this would be a death blow to Toc H. | take the 
view, however, that the membership is almost 
entirely Christian and the leadership of the 
Director is definitely so. Therefore | cannot share 
Alan's fears on that issue, but | share his assertion 
that the connection is vital for Toc H. 


In so far as finance and members go, the one is 
connected with the other in the sense that if a full- 
time staff is needed to rebuild Toc H, then finance 
to pay for them must obviously also be important. 
There is no question of getting finance for its own 
sake as | feel Alan seems to suggest in his 
comments. Alan quotes Jesus’ command, "Store 
not up treasures on earth where moths and rust 
do corrupt and where thieves break through and 
steal, but store up treasures in Heaven". He 
cannot really believe that Toc H is storing up 
treasures on earth for any other reason than that it 
is trying hard to play its part in observing Jesus’ 
other command - "Go out into the world and 
preach the Gospel to all nations". 


Toc H's search for more and more members 

is precisely in accordance with that second 
command. For what else would we need a staff 
but to help Toc H to grow again in branches 
and membership so that the Will of God 
revealed in Christ might be taught and learned 
by action and word. 

Finally, | do believe that unless the existing 
membership learns how to attract new members 
into Toc H and go out and do it, then Toc H will 
not survive. So things are urgent and every 
member should pull his weight. 


Of FI 
cat, The North Wales and North West region 


in the picture and let people know that Toc H 
Central Services will be going on the Internet in 
due course. Initially there are a number of 
networking and software aspects to be sorted 
out, but we have our computer consultant 
working his way through these areas at present. 


The Website will be maintained initially by 
Central Services staff, but hopefully in time 
members will take on the responsibility 
themselves. We are registering the name Toc H 
as www.toch.org.uk and email info @toch.org.uk, 
but please appreciate that these may not be 
available yet as we are in the process of 
establishing the detail. 
The Website will contain:- Toc H information, 
Events/Projects, Membership Information, 
Donation Forms, Volunteer and Branch 
Information, Photos and News, and will give 
people an opportunity to respond in a variety 
of ways. 
Any further advice, of course, would be 
appreciated. 
John H Matthews 
Head of Finance and Properties 


“A LADY OF 


SHORT ACQUAINTANCE” 


e When J was about fifteen, | was invited by a 


relative to listen to the wireless (earphones) to 
the Prince of Wales at the Guildhall, who was 
going to Light a Lamp - to do with “Toc H” 
(whatever that was). | listened just to hear the 
Prince speak, rather than through any interest 

in the subject. In 1936 my job took me from the 
Midlands to live in Cheltenham, thereby leaving 
all relations and friends behind. | was very lonely 
and became most depressed. 


One evening a “lady of short acquaintance” 
called for me and with great reluctance on my 
part, | was “dumped” in a Toc H meeting room - 
and more or less told to “get on with it”. 


All these years later | take my turn in lighting 
that same lamp and that “lady of short 


acquaintance” is my greatest and best-loved 
friend! 


Mollie Bose 
Cheltenham 


What are YOU doing for Toc H Week? 


Q are having a Regional Gathering at Norton 
Priory, Runcorn, for all members, 


Jack Harrison 
Robertsbridge 


PROVIDED THEY EACH BRING A FRIEND! 


WELCOMES 


e Thomas Clamison, member of Chard Branch. 

. Anne Hedditch, member of Crewkerne Branch. 

» Robert Hedditch, member of Crewkerne Branch. 

e Lily Curran, member of Llandrindod Wells Branch. 

e Arthur Curran, member of Llandrindod Wells Branch. 

» Robert Rose, member of MONTAG. 

« Kim Clark, member of NE Projects. 

» Kathleen Moisey, member of Rushden Royal Branch. 

» Mary Gledhill, member of Wakefield Branch. 

» Audrey Siddall, member of Wakefield Branch. 

» Annie Still, member of Wakefield Branch. 

« Gladys Waywell, member of Wakefield Branch. 
Welcome to 12 New Members 


FAREWELLS 


In April 

« William Aston, member of Gloucester Branch. 

« Edmund Bathgaten, member of Jedburgh Branch. 
In May 

* Gladys Gayton, member of Norwich District. 

* Avery Gundry, member of Saltford Branch. 

* Joyce Hackett, member of Kendal Branch. 

« Marion Pattimore, member of Nailsea Branch. 

* Marjorie Rorke, member of New Addington Branch. 
* Gladys Smith, member of Melton Mowbray Branch. 
* Ronald Ward, member of Avon District. 

In June 

* Albert Newland, member of Fleet Branch. 


TRIBUTES 


* BILL FAIR was initiated into Barkingside Branch in the 
'5O0s. He was a very loyal member, and for many years 
branch treasurer. He was also a founder member of 
the Redbridge Branch of the Multiple Sclerosis Society, 
for which he did a lot of work, and it now has its own 
purpose-built Day Centre. Bill was in poor health for 
several years. His wife died a few days before him, and 


there was a double funeral... 


BILL FLETCHER was also a member of Barkingside 
Branch until, at an advanced age, he moved to be with 
his family, but he kept in touch and visited the branch 
from time to time. He held many different posts in the 
branch, and also helped the blind, with Talking 
Newspapers and arthritis care. He will be sadly missed. 


...Both Bill Fair and Bill Fletcher will be sadly missed 
by the branch, and their memories will live for years 
to come. CLH 


CHANGES TO TOC H MEMBERSHIP 


fresh faces and fond farewells 


* STANLEY ASHTON died in April, aged 91, after 
four years of ill health. Stanley joined Toc H in 
Stockport in 1946 and was successively a member of 
Stoke, Conwy and Llandudno Branches. He joined 
Gloucester Branch in 1994 where he was a much 
loved member for the short time his health allowed 
him to participate. He was a devoted Toc H member 
and will be sadly missed. DN 


MARION PATTIMORE, a member of Nailsea 
Women's Branch, was secretary until her illness a few 
years ago. She suffered much over the past few years, 
but always had a smile for her Toc H friends and 
would come to our meetings whenever she was able. 
We shall miss her. EB 


EDDIE BATHGATE, Jedburgh Branch's longest 
serving member, died in April. Always a willing and 
energetic worker with any project in which he was 
involved, he will be particularly remembered for his 
annual Herculean fundraising efforts on behalf of the 
‘Gifts for Hospital In-Patients over the Festive Period’. 
His friendliness (particularly to new members) and 
comradeship will long be remembered by all who had 
the privilege to know him. ES 


NEW PUBLICITY LEAFLET 


This new leaflet, produced by Sarah Claridge hefore she left the 
staff, is now available, FREE, foi 
publicity purposes. To get copies, 
contact a member of your 
Divisional Staff team. 


The leaflet is A5, douhle-foldd, 
in blue and green. It gives a 
clear introduction to the main 
aspects of Toc H - its varied 
work (with a few quotations 
from people who have been 
affected by Toc H), its 
philosophy and its history of caring. 
The leaflet also includes a reply form for those wishing to know 
more abaut a particular part of Toc H - which would go to Central 
Services and would then be passed on to a lacal Toc H contact. 


Cen What are YOU doing for Toc H Week? 
e 7 Gloucester Branch have arranged for the Toc H 
We? Phoenix (the rowing boat that crossed the 
Atlantic) to be in Gloucester Docks during the 
Week! They are also organising a large tea-party, for the 
Leonard Cheshire Homes (with whom Toc H had close 
contact at their formation). They have persuaded Twinings 


to provide the tea for free. 
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‘THE SEVEN CIRCLES OF PRAYER’ 


Making use of music, slides, and a selection 
of prayers old and new, these events invite 
us to broaden our horizons to new 
dimensions of prayer. The day at Lindridge 
will include time to share in the national 
Toc H Vigil of Prayer. 

Wednesday September 9th - 

The Community of St Francis, Compton 
Durville, Somerset - 10.45am - 3.45pm. 


Tuesday September 29th - 
Lindridge House, Lindridge Hill, 
Kingsteignton, Devon - 10.45am - 4.30pm. 
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ALL SPONSORSHIP GRATEFULLY RECEIVED. 
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WALKERS/SPONSORS WANTED 


FOR SPONSORED WALK on 6th 
September 1998. Philippa Borchard of Ripon 
and District Toc H Group is to undertake 
the 25-mile (7000 ft of ascent) ‘Dales 
Traverse’ Walk around Upper Wharfedale 
and the Litton Valley in aid of Toc H and 
DEBRA (Dystrophic Epidermolysis Bullosa 
Research Association). Capable walkers are 
wanted to join our mini-team. 
Accommodation before/after event 
available. Further details from: 
John Dunwell (the support crew!) 
3| Otterbeck Way, Aiskew, Bedale, 
N. Yorkshire, DL8 | XL 
Tel: 01677- 425152 
E-mail: tochdiv | jd@aol.com 
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\Oth -1 Ith O 


: ion invit : 
Toc H Scott Heg annual gathering at 


. An Kastier, of pee 


Guest speaker: ^V 
Poperinge Group Gee 


LEGAL LIABILITY FOR EVENTS - 
SEE IMPORTANT NOTICE ON 
PAGE 2. 
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